
1 

 

 

Yilin Sun, Ph.D. 

Faculty 
Development  

It is with mixed feelings that I am saying goodbye to you for now in 
this final FD newsletter as I am retiring after 28 years of service with 

the Seattle Colleges! Many of you know that for the past three years I 
have suffered from the aftereffects of a very bad concussion. While 
teaching in a classroom at South, a heavy metal bar holding the projec-

tor screen failed and fell on my head, causing me to pass out. Since 
then, I have developed terrible headaches and other post-concussion 
side effects. The post-concussion symptoms and challenges played an 

important part in my decision to retire. 
However, I feel blessed that I am still alive and have truly enjoyed my 
time with the students, the opportunity to work on so many wonderful 

Professional Development projects and events, and collaborating with 
so many amazing colleagues from across the district. I’ll 
miss you all deeply! Of course, I'll still be around and hap-

py to offer my support and service as needed. 
Over the past three years with all the trust and support from 
you all, the Faculty Development Program has become vi-
brant and played a vital role in organizing racial equity and social jus-

tice events for staff, faculty, and administrations in the district. We have 
offered many innovative professional development training workshops 
for colleagues to integrate racial equity-focused innovative strategies 

and tools in teaching and student services. All the events and activities 

we have organized have been centered around this FD theme: Commit-

ment to Antibias, Antiracist Education (ABAR) and Leading 

with Racial Justice, Equity, Diversity and Inclusion.   

 
This year alone, we have organized and co-sponsored fifteen major 
events with close to 1,000 participants and two district-wide training 
Institutes - Tenure Review Committee ABAR Training and Culturally 

Responsive Teaching for Great Teachers 2021 Summer Institute. You 
can check the FD website here about these events.  

 
It is encouraging to see that we have collaboratively moved the critical 
ABAR work forward as a district and at each campus.  I feel blessed 

and honored to be part of this community of constructive social change 
agents as we work together on this challenging journey to dismantle 
systemic racism and to close equity and achievement gaps for our stu-

dents.  

 

 

 

Please keep reading for more events highlights 

and useful information and resources on the next 2 pages. 

Greetings from Yilin in her 
final FD newsletter in the 
Spring of 2021!  

This is my last FD newslet-
ter for you and I’ll be saying 
Goodbye to you all after the 
spring quarter. 

 

In this issue, you will find: 

 Resources for integrating 
Culturally Responsive 
Teaching strategies in 
Online Environments 

 FD Events highlights 
from 2020-2021.  

 The 2021 FD Summer 
Institute, and much more.  

 
Save this newsletter, and 

consider some of the profes-

sional development opportu-

nities listed inside, or on our 

website. 

Farewell from Yilin 

Faculty Development News 

Spring 2021 
Central ·  North ·   South ·   SVI 

 

http://facdev.seattlecolleges.edu/workshops/
mailto:yilin.sun@seattlecolleges.edu
http://www.seattlecolleges.com/facultydevelopment/
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Past Events/Happenings 

League for Innovation Conference  

Seattle, March 1-4, 2020  

A well received Seattle Colleges’ team 
presentation “Transforming Teaching, 

Learning, and 
Student Ser-
vices Through 
Innovative 
Professional 
Development” 
At the 
conferenc 

 
Active participation at the Counter-
storytelling Antiracist Teaching 
Framework Workshop, May 2,2021 

 

 
 

Sample Faculty Development Events  

Sample Resources: Racial Equity, Diversity and Inclusion in Online Teaching 

Toni Anderson, North, Yilin Sun, district FD, Denise 

Vaughn, Central,  and Erin Barzen, South 

• Responding to Racial Bias and Microaggressions in Online Environments 

Frank Harris III & J. Luke Wood with CORA Learning 
• Antiracist writing assessment ecologies: Teaching and assessing writing 

for a socially just future. Inoue, A. (2015) Fort Collins, CO: The WAC Clear-
inghouse. 

• Antiracist Assignment Design Across Disciplines & Programs  by Dr.  Xy-
anthe Neidar, SBCTC Fall Faculty Institute. 

• Being Aware of Learning Opportunities and Constraints Posed by Online 

Teaching and Moving Towards Anti-Racist Practices Sharla Berry and Sim 

Barhoum for USC Center for Urban Education (Great  online teaching strat-

egies shared by Prof. Barhoum) 

• We Know How to Be Racist. We Know How to Pretend to Be Not Racist. 

Now Let’s Know How to be Antiracist.’ Valerie Strauss, Washington Post 

• The Dialogic Organization Development Approach to Transformation and 

Change Gervase R. Bushe and Robert J. Marshak     

• Culturally sustaining pedagogy by D. Paris, Educational Researcher 2012. 

• Taking Care of Teachers, We are experiencing a lot of different emotions 

right now. To teach well also requires us to take care of ourselves. This arti-
cle which I found helpful.  Hope you’ll like it too.  

• Here are more from the  Smithsonian Asian Pacific American Center for you 
and your students: Online Care Package of Poems, Videos, and Guided 
Meditations by Smithsonian APA  

• 11 Pitfalls of Remote Work and How To Avoid Them ,IdeoU 

• How to balance advocacy and Self-care for women of color  

Sample Resources  For Self-Care while Teaching Online  

Dr. Debi Jenkins 

May 17 & 21, 2021  Zoom Events  

https://www.youtube.com/watch?v=9cEWQJ32nqU
https://www.youtube.com/watch?v=9cEWQJ32nqU
https://wac.colostate.edu/books/perspectives/inoue/
https://wac.colostate.edu/books/perspectives/inoue/
https://sbctc.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=757de13b-9943-4e89-971b-ac32016d57be
https://app.box.com/s/v8ee0fzlkgcg4rvdoi84wyow6dr7x09n
https://app.box.com/s/v8ee0fzlkgcg4rvdoi84wyow6dr7x09n
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.washingtonpost.com%2Feducation%2F2019%2F09%2F30%2Fwe-know-how-be-racist-we-know-how-pretend-be-not-racist-now-lets-know-how-be-antiracist%2F&data=02%7C01%7C%7C06d0c07a6104480a6e0408d7fe7660
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.washingtonpost.com%2Feducation%2F2019%2F09%2F30%2Fwe-know-how-be-racist-we-know-how-pretend-be-not-racist-now-lets-know-how-be-antiracist%2F&data=02%7C01%7C%7C06d0c07a6104480a6e0408d7fe7660
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.washingtonpost.com%2Feducation%2F2019%2F09%2F30%2Fwe-know-how-be-racist-we-know-how-pretend-be-not-racist-now-lets-know-how-be-antiracist%2F&data=02%7C01%7C%7C06d0c07a6104480a6e0408d7fe7660
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fscedu.sharepoint.com%2Fsites%2FEmployeeDevelopment%2FShared%2520Documents%2FForms%2FAllItems.aspx%3Fid%3D%252Fsites%252FEmployeeDevelopment%252FShared%2520Documents%252FSpring%25202020%252FTop%
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fscedu.sharepoint.com%2Fsites%2FEmployeeDevelopment%2FShared%2520Documents%2FForms%2FAllItems.aspx%3Fid%3D%252Fsites%252FEmployeeDevelopment%252FShared%2520Documents%252FSpring%25202020%252FTop%
http://facdev.seattlecolleges.edu/wp-content/uploads/2021/06/Culturally-sustaining-pedagogy.pdf
https://www.weareteachers.com/mental-health-during-covid/
https://smithsonianapa.org/care/
https://smithsonianapa.org/care/
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ideou.com%2Fblogs%2Finspiration%2F11-pitfalls-of-remote-work-and-how-to-avoid-them%3Futm_medium%3Demail%26utm_source%3Dmailchimp%26utm_campaign%3D6.2-april-newsletter-2020-apr%26goal%3D0_f7
https://www.youtube.com/watch?v=ZEAj9i327R4
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Your FD Summer Institute planning team has been busy organizing the 
2021 online Summer Institute this year with the theme– Culturally Respon-
sive Teaching for Great Teachers. June 22-23. Sample workshop topics in-
clude: 
 Culturally Responsive Teaching-Foundations and Tools to Adapt your Teach-

ing, Syllabus and Curriculum  

 Let's TILT to Close the Equity Gap and Increase Student Success  

 Looking Back, Looking Forward: Post-Pandemic Pedagogy  
 Strategies for Improving Student Engagement in Online Learning   
 Kicking up two notches - Build on what you already know about online 

teaching 
 Creating and TILTing Video Recordings into Your Courses  
Congratulations to the faculty colleagues who have won the lottery for this 
year’s Summer Institute!  We look forward to welcoming you! 
 
Meet Your SI 
Planning 
Team: 
 

Faculty Development Grants  The monthly due date for these grants is on 
the second Monday of each month.  For next year, the funds have been 
doubled to $120,000! You can still submit an application by June 14 for 
events between July 1-Sept. 30, 2021. Find More information here.  
 
Curriculum Development Grants The dates for these grants for 2020-21 
are here.  
 

International Professional Development Grants (IPDG)  are temporarily 
suspended due to the COVID-19 pandemic.  
 

For a complete list of district and campus grants, refer to Other funding 

sources at the faculty development website. ( facdev.seattlecolleges.edu) 

************************************************ 
Pandemic has changed many aspects of our work and life, but it can’t waive our 
commitment to ABAR practice and providing high quality instruction and ser-
vices for student success. During this chal-
lenging time, let’s stay healthy, stay sup-
portive, and work creatively and collabora-
tively. Your Faculty Development is here to 
support you! Very best wishes to 
you all!  

Warmly, Yilin 

Tenure Review Committee ABAR Training, 
April 14-15, 2021– A Huge Success! 

The first ever district-wide TRC Antiracist training was a 
huge success!  56 people (administrators and faculty 
members) attended the two-afternoon training. Here are 
some reflections from the participants: 

 
 
 
 
 
 
 
 

“I commit to continuing personal growth, criti-

cal self reflection and professional develop-

ment focused on the topic of anti-racist as-

sessment.” 

“Be more supportive of BIPOC faculty who 

are undertaking TR work for promotion. Be 

more supportive of BIPOC faculty who are on 

TRCs who need support.” 

 

“I sincerely hope the district will sustain the 

effort with real support (time and funds) and 

make sure the TRC Charge is indeed imple-

mented in every TRC Committee work in the 

district.”  

“Take an active role in shaping the tenure 

process and Help committee members value 

the work from BIPoC that maybe difficult to 

see.” 

Online Evaluations 

Online evaluations for Spring 
quarter information was sent 
out by HR on May 26. To view 
other important dates re-
lating to evaluations, or to 
place your order, you may 
follow the link here.  

 
Note: per a MOU signed with AFT in 2020: 
“evaluation feedback by students, peers, and 
supervisors collected during Spring Quarter 
2020 will be used for the purpose of continu-
ous improvement in teaching and learning 
and may not be maintained as part of facul-
ty’s permanent file or used as grounds for 

Culturally Responsive Teaching for Great Teachers  

Grant Opportunities  

http://facdev.seattlecolleges.edu/fdgrants/
http://facdev.seattlecolleges.edu/curriculumgrants/
http://facdev.seattlecolleges.edu/fundingsources/
http://facdev.seattlecolleges.edu/fundingsources/
http://facdev.seattlecolleges.edu/
http://facdev.seattlecolleges.edu/
https://inside.seattlecolleges.edu/courseevaluation/

